
 

April 27th, 2020 

Senator Mark Johnson 
2105 Minnesota Senate Building 
Saint Paul, MN 55155 

 

Senator Johnson: 

I am writing you today on behalf of the Minnesota Recruiting and Staffing Association and in 
support of Senate File 4352.  Minnesota’s temporary and contract staffing agencies annually 
provide jobs to over 340,000 people in our state.  With an estimated 800 offices across 
Minnesota, staffing agencies employ an average 64,500 workers each week across industry 
sectors ranging from engineering, IT, scientific, healthcare and professional management.   

Staffing firms play a vital role providing flexibility and support to businesses and opportunities 
and flexibility for employees.  Companies are increasingly placing a high value on more flexible 
and agile workforces and staffing plays a vital role in their workforce management strategies.  
For employees, staffing offers a bridge to permanent jobs, unique employment flexibility and 
compelling benefits.   

Senate File 4352 offers employers the ability to develop a plan that fits the needs of employers 
and employees without developing a one-size fits all approach mandated by state government. 
The bill describes possible policy features and parameters, and provides flexibility for employers 
to design a policy that fits their employees and business. The bill would also provide protections 
by having the Department of Commerce approve the range of benefits, terms, and rates 
associated with these policies. 

This bill allows businesses to work with their Insurance company partners who have been 
administering paid family leave benefits for many years.  Most recently, insurers have 
successfully implemented a private family leave program in New York, so insurers have the 
experience and actuarial knowledge to offer voluntary, group polices to employers in MN. 

Given the financial uncertainly facing the state and the length of time other leave proposals 
would need in order to implemented, this bill will provide employers a way to improve the lives 
of their employees and their families by offering paid leave with no cost to the state. On behalf of 

our membership we urge you to support Senate File 4352. 

Sincerely, 

Lisa Stinespring/ds 

Lisa Stinespring, Doherty Staffing 
2019-2020 Board Chair 

Minnesota Recruiting & Staffing Association 
1500 Robert Street N., Ste 1500 
Saint Paul, MN 55101 

 


